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First Principles

“The NHS provides a comprehensive service, 
available to all irrespective of gender, race, 
disability, age, sexual orientation, religion or belief. It 
has a duty to each and every individual that it serves 
and must respect their human rights. At the same 
time, it has a wider social duty to promote equality 
through the services it provides and to pay particular 
attention to groups or sections of society where 
improvements in health and life expectancy are not 
keeping pace with the rest of the population.”

NHS Constitution (January 2009)



Marmot review – a more inclusive 
approach to inequalities and opportunity

• Social inequalities exist across a wide 
range of domains, including gender   
age, race, disability….

• These inequalities interact in complex 
ways with socio-economic position in 
shaping people’s health status

• There are systematic gender  
differences in health outcomes

• Additional efforts and diversified 
provisions are required to address this
Section 1.1.5: Tackling health inequalities involves
tackling social inequalities



Health Inequality in health status and health outcomes

Access to appropriate and responsive services

Inclusion working in partnership with communities

Work force developing a diverse workforce

Law meeting our legal obligations

Taking Action on Equality
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The aim of the Equality and Diversity Council is To improve 
the equality performance of the NHS for both patients 
and staff; to raise ambition and champion improvement; 
and to provide assurance for delivery of a health servi ce 
where ‘Everyone Counts’. 

Initial work-streams:
- Leadership, Communications and Engagement  
- Aligning The System
- Priority Setting: Insight and Evidence 
- Assurance: Developing an Improvement Framework
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www.dh.gov.uk/PolicyAndGuidance/EqualityAndHumanRights

Email: equalityanddiversitycouncil@dh.gsi.gov.uk 


